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Introduction 

• What, why and who? 
• Curriculum 

development and 
organisation 

• Where we are now 

 
 



What? 
Definition of Advanced Clinical Practice (HEE, 2017) 
  
Advanced clinical practice is delivered by experienced, registered health and care 
practitioners.  It is a level of practice characterised by a high degree of autonomy 
and complex decision making.  This is underpinned by a master’s level award or 
equivalent that encompasses the four pillars of: 
• clinical practice,  
• leadership and management,  
• education,  
• research,  
with demonstration of core competencies and area specific clinical competence. 
  
Advanced clinical practice embodies the ability to manage clinical care in 
partnership with individuals, families and carers.  It includes the analysis and 
synthesis of complex problems across a range of settings, enabling innovative 
solutions to enhance people’s experience and improve outcomes. 
 



Three Year Pilot 
programme 
 
3-6 monthly 
collaboration with Trust 
service providers 

Funding for: 
Educational 

Supervision sessions 
Monthly Development 

Day 
Nurse Lead 

 



• The shape and skill of the 
workforce need to meet the 
needs of services and service 
users (5YFVMH) 

• A National desire to enhance 
the career development of 
clinicians who wish to remain 
clinical 

• Local recruitment challenges  

Why 

@NHS_HealthEdEng      #insertcampaignhashtag 



• Starting with Nurses 
• Experienced practitioners 
• Nominated by Trusts 
• Completed or close to completing: 

– Advanced History taking and 
physical examination 

– Non medical prescribing 

Who 

@NHS_HealthEdEng      #insertcampaignhashtag 



Curriculum development 
resources 



Learning Outcomes 
Advanced Practice Competency (APC) 

  Pillar 1 - Clinical 
1 History and Examination 

2 Diagnosis and Formulation 

3 Risk Assessment 
4 Investigation 

5 Treatment 
6 Legal 
7 Record Keeping 

8 Communication 

9 Team Working 

10 Time and Problem Management 
11 Working with the patient, their support network and communities 

12 Professionalism 

  Pillar 2 – Leadership and Management 
13 Quality Improvement 
14 Clinical Governance 

15 Leadership 

  Pillar 3 - Education 

16 Lifelong Learning 

17 Reflective Practice 

18 Developing Others 

  Pillar 4 - Research 

19 Research and Critical Review 



Pillar 1 – Clinical – APC2 - Diagnosis and Formulation 

 

Aim 

Undertake analysis of complex, incomplete or contradictory evidence/data to construct 

formulations of patients’ problems that include an appropriate differential and hierarchal 

diagnoses. 

 

 

Knowledge 

 Summarise the typical signs and symptoms of the following psychiatric disorders: 

affective; neurosis; psychosis; personality; substance misuse; eating disorders; organic 

disorders and cognitive impairment in adults. 

 Compare the diagnostic classification systems – ICD10 or DSM5. 

 Evaluate the biological, psychological, and social factors involved in the predisposition to, 

the onset of, and the maintenance of psychiatric disorders in each patient. 

 Propose the prognosis of psychiatric disorders in the context of the individual patient and 

their presentation. 

 Explain diagnostic overshadowing and cognitive bias in relation to the advanced nurse 

practitioner considering differential diagnoses and formulation. 

 

 

Skills 

 Synthesise information from multiple sources, the history, mental state and physical 

examinations, to make appropriate, evidence-based diagnoses and a formulation. 

 Use a diagnostic system to construct a differential diagnosis, providing evidence for and 

against each diagnosis suggested. 

 

 

Behaviour 

 Propose an explanation to the patient and their support network of the diagnosis and 

formulation which enables a constructive working relationship to improve the patient’s 

health and well-being. 

 Show an awareness of the advantages and disadvantages of using a diagnostic system for 

the patient and their support network and health and social care professionals. 

 

 



Learning 
• Assessed and 

supervised in practice 
• Monthly Development 

Days 
• E learning 
• Reflection 
• Portfolio submission 
• Annual Review of 

Progress 



Sign Off 



• Full curriculum and handbook in place 
• Evaluation ongoing  
• 11 starters,  8 remain 
• Ongoing conversations with provider Trusts 
• End of Year One assessments complete 
• Appetite for second cohort to start September 2019 
• Conversations with RCPsych 

Where are we now 
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THANKYOU… 
 
QUESTIONS? 


